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Human Resources Just Got A Lot Easier

__________________________________________________________________________________________

American Recovery and Reinvestment Act of 2009 
Employer Impacts – Attention ALL Employers Who Offer Group Health Insurance
The ARRA, the financial stimulus law signed on February 17th, 2009, includes a federal subsidy of 65% of COBRA and State Continuation of healthcare coverage premiums for “Assistance Eligible Individuals” (AEI) (former employees and their enrolled dependents) for up to 9 months who were involuntarily terminated during September 1st, 2008 through December 31st, 2009.  The following is some basic information of the ARRA:    
COBRA 

COBRA applies to employers who employ the equivalent of 20 or more employees on more than 50% of the typical business days in the previous calendar year.  These employers are required by law to give certain employees and their dependents the right to temporarily continue group health coverage in particular instances.  Most large group employers have third party administrators that administer COBRA for them.  If you do not have someone administering your COBRA and you would like assistance, please contact HRP for more information.  
Colorado State Continuation
Colorado State continuation applies to employers who not required to provide COBRA because they employ less than 20 employees. These employers are required by State law to give certain employees and their dependents the right to temporarily continue group health coverage in particular instances.  If you are an employer with less than 20 employees and are not offering continuation of coverage and would like assistance with this, please contact HRP for more information.  
What is the Subsidy?

Under the program “Assistance Eligible Individuals” (AEI) will be required to pay only 35% of the COBRA or continuation premium.  The Federal government will reimburse an employer for the remaining 65% of the premium by allowing the employer to take a credit against the employer payroll tax liability.  Entities wishing to claim reimbursements will be required to file certain reports, including an attestation of the involuntarily termination of employment for each covered employee for which reimbursement or premiums is claimed and must maintain supporting documentation for the credit claimed.  The IRS has released guidance on claiming the credit for the subsidy.  CLICK HERE for more information.  
Who is eligible for the Subsidy? 

Individuals who have been involuntarily terminated from employment (and their enrolled dependents) between September 1, 2008 and December 31, 2009 and who have annual incomes of less than $125,000 (single) or $250,000 (joint filers) for the taxable year in which the subsidy is received.  This includes qualified individuals who declined continuation coverage prior to the enactment of ARRA (these individuals will need to be offered special enrollment).  
What is the Effective Date of the Subsidy? 

The subsidy applies beginning March 1st, 2009.  
Are there Notice Requirements? 

COBRA and continuation of coverage notices will need to be provided and include information on the availability of the subsidy and special enrollment rights.  The Department of Labor has 30 days after the enactment of ARRA to issue model notices. 

Special Enrollment Rights 

Qualified individuals who initially decline COBRA or continuation of coverage prior to the enactment of ARRA would be given an additional 60 days after they receive the notice of the special election period to elect to receive the subsidy.  
Basic Actions Employers Should Take 
· Identify all individuals who may be eligible for the subsidy and special enrollment period and their last known addresses.
· Notify appropriate individuals of their new rights and responsibilities under ARRA (DOL has 30 days from the enactment of ARRA to issue model notices).
· Develop and implement processes and procedures to the administration of the subsidy and special enrollment. 
Please note that the information provided above is a basic overview of the premium subsidy.  Further guidance is expected in the near future.  Employers must be prepared to take action and use their best effort to comply with the law based on the information provided thus far.  Employers should be prepared to modify their procedures when further guidance is provided. 
For the official language outline in the ARRA CLICK HERE. 

Reading and comprehending all of the information provided under the premium subsidy is very overwhelming.  The experts of HRP can ease the burden by assisting you in the development and implementation of processes and procedures to administer the subsidy and special enrollment according to the guidance provided by the DOL.  If you are interested in assistance, please contact us by clicking HERE or by calling us at 970-328-2860.  Human Resources Just Got a Lot Easier! 
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HRP can effectively assist you with your outsourcing needs which will reduce and control your operating costs and free up resources to focus on other aspects of your business. 
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